A Message from Mark
Chappell
CSA is open….WIDE OPEN for business. The last year
dealing with COVID has seemed like an eternity. I have
heard it described as a lost year by some folks, but that is
not the case at Chappell Smith and Arden. Although
mostly working remote, we put to good use our state-ofthe-art technology and remote work capability. Long
before the pandemic, we were cutting edge when it came
to using systems and processes that allowed us to work
from anywhere in the world and quite honestly represent clients from anywhere in the
world. Our clients range from down the street from our 6 offices in South Carolina, to
clients in California, Washington State, New York, Michigan, and all points in between
in the US and foreign clients and cases on five continents. We are still your local go to
law firm for on-the-job injuries and automobile crashes, but we are much more
representing clients in plane crashes, in defective products cases, cancer causing medical
and health products and even representing shareholders in class actions against major
utility companies. No matter what your case might involve, CSA is ready to help.
Chappell Smith and Arden is wide open to whatever your legal needs might be. Now
lets get back to normal and lets get back to work.

Review us on:
Facebook and
Google

"I appreciate all the help and
concerns that came from the
entire staff at this firm nothing
but love for you guys thanks a
million."
-Margaret, CSA client

Connect with us on
social media!
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Workers' Compensation FAQ's with
Attorney George Taylor
Q: Can I quit my job while my workers’ compensation claim is open?

A: The short answer is yes. Your employment status does not alter your right to benefits under the
Workers’ Compensation Act for an injury that occurred while employed. If you quit your job before
your claim is concluded, you will not disqualify yourself from benefits. The issue, however, is a bit
more complicated than the short answer suggests. Although leaving your job during the claim will not
change your entitlement to medical benefits nor your right to a disability award at the conclusion of
your claim, it certainly can have negative consequences along the way. For example, often during a
workers’ compensation claim an injured worker is released to work with restrictions. This gives
employers the opportunity to accommodate the work restrictions instead of paying weekly benefits. If
this happens to you and you have already quit your job, your employer may (likely, will) claim that
had you not quit, they would have accommodated your restrictions. Depending on how long you
have been out of work, the employer may be able to immediately stop your weekly benefits, regardless
of the veracity of their claim to accommodate restrictions. If you are considering quitting your job
before your claim is resolved, please contact your attorney before making that decision. We understand there are a host of reasons why
you may be considering leaving your job, and the specific facts of your case will determine what the best decision is for you.

Q: Can I be fired while on workers’ compensation? If I am fired, will I lose my workers’ comp
benefits?
A: In South Carolina, you cannot be fired for bringing a workers’ compensation claim. You can, however, be fired while your claim is
ongoing. Employees are sometimes terminated during their workers’ compensation claims, though I believe it to be far less frequent
for employees who are represented by an attorney. For those who are fired during their case, employers are savvy enough to list the
cause for termination as something other than their claim. If you are concerned you will be terminated during your case, discuss the
issue with your attorney so the necessary steps can be taken to protect your rights. Your attorney may suggest you begin keeping
detailed records of your interactions with supervisors, logging your time in a journal, and taking a host of other steps to protect you in
the event your employer does something wrong. If you are fired during your case, your right to workers’ compensation benefits
survives. This is true regardless of the basis of your termination. You will continue to receive medical treatment; your right to an
award for disability at the conclusion of your claim will be unaffected; and if you are out of work and receiving a weekly check, your
check will continue. There can, however, be negative consequences on your case if you are fired. The example given above as to
voluntary resignations prior to being released to work with restrictions would also apply to legal terminations.

Sixth Annual Teal Day 5k
Chappell, Smith & Arden, P.A. has once again partnered with
The Ovarian Cancer Coalition of Central South Carolina
(OCCCSC) this year to help raise money and awareness for
this horrible disease. Chappell Smith & Arden is committed
to reaching women in communities nationwide who need
vital information about this awful disease. We encourage you
to join us. Together, we can make a difference in the lives of
women, families, and communities touched by ovarian
cancer. The mission of OCCCSC is to save lives by fighting
tirelessly to prevent and cure ovarian cancer and to improve
the quality of life for Survivors. Through national programs
and local OCCCSC chapter initiatives, the OCCCSC’s goal is
to educate communities and increase awareness about the
symptoms of ovarian cancer. The OCCCSC also provides
information to assist newly-diagnosed patients, hope to
Survivors, and support to caregivers.

Summer Safety Tips
According to the Centers for Disease Control and Prevention (CDC), sickness from the heat occurs when your body
cannot compensate and properly cool you off. Follow these protective actions to help you stay cool this summer!
Ways to Stay Cool this Summer:
-Stay in an air-conditioned location as much as possible.
-Drink plenty of fluids, even if you do not feel thirsty.
-Take several breaks from the heat, especially midday when the
sun is hottest.
-Wear loose, lightweight, light-colored clothing, and apply
sunscreen. Remember to reapply sunscreen throughout the day.
-Schedule outdoor activities carefully by trying to limit outdoor
activity to when it’s coolest, like morning and evening hours.
-Check on friends, neighbors and relatives during extremely hot
days.
-Never leave children or pets in cars.
-Avoid hot and heavy meals as they add heat to your body.

The Bar & Grill
Greek Pasta
Salad

Ingredients:
Kosher salt
1 lb. farfalle
1/4 c. extra-virgin olive oil
3 tbsp. red wine vinegar
1/2 tsp. dried oregano
1/2 tsp. garlic powder
1 large cucumber, chopped
1 c. cherry tomatoes, halved
1/3 c. Kalamata olives, pitted and chopped
1/2 red onion, chopped
Freshly ground black pepper
2 tbsp. dill, finely chopped
1/2 c. crumbled feta

Instructions:
(1) In a large pot of salted boiling water, cook farfalle according to package directions until al dente. Drain and transfer to a
large serving bowl.
(2) Make dressing: In a small bowl, whisk together olive oil, red wine vinegar, oregano and garlic powder.
(3) To serving bowl add cucumbers, tomatoes, olives and onions. Add dressing and toss until evenly coated. Season with salt
and pepper and add dill, then top with feta.
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Yoda came to us from a local shelter.
He was scared with us initially but
warmed up quickly in his foster home
when he saw he was safe and loved.
He loves to be held and cuddle with
his foster mom. Yoda gets along with
the dogs too, but would love to be the
only one to receive his human’s
attention. Lots of people time makes
him happy, not a fan of crates. Kids
over 10 please. He likes a more settled
home. 2 yrs old. Neuter, vaccines,
microchip provided. 7.5 lb

Homeward Bound Pet Rescue is a 501 c(3)
foster-based dog Rescue based in Irmo, SC.
Their mission is to make a difference in our
community by rescuing stray, homeless and
abandoned animals, primarily dogs, from
high-kill shelters and owners who can no
longer care for them. They work with
committed volunteers, foster homes, and local veterinarians to
achieve their goal of saving lives & ensure that each pet is adopted
into a secure, loving home where they are treated as valued family
members. They depend on volunteers and foster homes.
Adoption events are temporarily suspended due to the COVID-19
pandemic; however, Homeward Bound is still accepting
applications & will make arrangements to meet with approved
adopters individually to complete the adoption. To learn more
about Homeward Bound & how to adopt, volunteer or foster visit
their website at

www.homewardboundrescuesc.com

If you can open your home and heart
to Yoda or any of Homeward Bounds
dogs, email
homewardboundrescue@hotmail.co
m or call 803-454-9094.
Homeward Bound is always in need
of foster homes. If you can provide a
safe, loving home for a dog, use the
adoption application and indicate you
are interested in being a foster.

