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CSA COVID-19 Update
As our community continues to feel the impact of the COVID-19 pandemic,
Chappell Smith & Arden, P.A. continues to be open and operating with some of our
team working on-site while others work remotely through our secure network. We
are also following safety measures such as wearing a face mask, temperature checks,
and offering hand sanitizer and gloves when visiting our office. We are open and
ready to work for you. To speak to one of our attorneys or to schedule a meeting
contact us at 803-784-8772 or online at www.csa-law.com.
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Spring Cleaning Safety Tips
1. Start with a schedule: Review your home and determine what needs to be done.
2. Be safe while on ladders and step stools: Do not lean too far to either side. You should
also have someone hold the ladder steady for you.
3. Be cautious when walking on wet surfaces
4. Keep stairs, landings, and walkways clear of boxes, bags and other clutter: This is a great
time to declutter your home, but you need to make sure all the boxes and bags of stuff you are
getting rid of don't cause a safety concern.
5. Do not carry too much stuff at once, especially on stairs: Always make sure you can see
over the load you are carrying so you do not trip.
6. Always follow cleaning product label safety instructions and recommendations.
7. Wear a mask when cleaning dusty areas: This may seem like overkill to some, but if you are
at all allergic to dust this tip is very important.
8. Ventilate: Even if it is chilly outside, open windows to circulate fresh air and help
prevent chemical or allergic reactions.
9. Be careful moving large pieces of furniture and appliances: Use proper lifting technique,
keeping you back straight and lifting with your legs.
10. Put away all your cleaning supplies when you are done.

"Everyone at CSA is amazing.
I value the relationship we
have together and look
forward to continue to work
together in the future."
-Taylor F.

Connect with us on
social media!

Personal Injury FAQ's with Attorney Jamie George
Q: What damages can I claim in a personal injury case?

A: Every personal injury is different, but most cases involve different types of compensatory damages, which is money awarded
to compensate you for your injuries and other losses. We typically view compensatory as either economic damages or noneconomic damages. Economic damages include medical bills, lost earnings, future medical treatment, and property damage.
These are damages that have a tangible, monetary value. Non-economic damages are damages such as pain and suffering,
mental anguish, and loss of enjoyment of life. These damages are equally real and severe, but they do not have an objective
monetary value.

Q: What are punitive damages?

A: Punitive damages are damages that are awarded in excess of compensatory damages and serve the purpose of punishing the
at fault party, deterring similar conduct in the future, and vindicating the rights of the injured party. In a case of simple
negligence, punitive damages are not allowable. However, if the at fault party was acting grossly negligent, reckless, or
intentionally, punitive damages can be awarded by the jury, up to certain constitutional limits. The prime example of case that
warrants punitive damages is one where an at fault driver was driving under the influence.

Q: What if I was partially at fault?
A: As lawyers love to say in response to any question: “It depends.” Generally, in South Carolina, you may still recover actual compensatory damages, even if you
contributed to your injuries, unless your degree of fault was greater than that of the at fault party. We call this modified comparative negligence. So, for example, if
the jury determines that you were 50% or less at fault and the other party 50% or greater at fault, you can still recover some damages. However, your compensatory
damages award will be reduced by your percentage of contribution to the incident. So, if you are in a wreck, and you are speeding, but another driver ran a red light,
the jury may find you were 15% at fault and the driver who ran the red light was 85% at fault. Assuming you have damages of $50,000.00 your award would be
reduced by $7,500.00, but you would still receive $42,500.00 of your total damages.

Q: How much is my case worth?

A: The value of your case cannot be ascertained with any simple formula or calculator. Instead, a personal injury attorney will need to investigate the facts of your case
to determine which damages can be proved by a preponderance of the evidence, whether you may be entitled to a punitive award, and if any damages award may be
subject to a reduction due to contribution. In South Carolina, case value can also vary depending upon the county in which the lawsuit can be filed. A South Carolina
personal injury attorney can assess each of these factors, and after investigation, advise you as to likely case values.

Workers Compensation & COVID-19
COVID-19 was officially declared a pandemic one year ago. According to the Center for Disease Control, 29 million Americans
have been infected and 525,000 have died as a result. Many of those who were infected incurred substantial medical bills, lost
wages because of an inability to work, and suffer long term effects from their illness. No one knows how many of these infections
and deaths occurred as a result of workplace exposure. Certainly, some workers such as healthcare workers, first responders,
grocery store workers, delivery drivers, and workers in other such occupations were at a greater risk of contracting COVID-19.
Are these claims compensable under workers compensation laws? The answer is complicated and varies from state to state. States
fall into three categories. The categories are states where COVID-19 is likely compensable; states where COVID-19 claims are
likely not compensable; and states where we simply do not know which way these cases will be decided.
ACCIDENT OR OCCUPATIONAL DISEASE
Without getting too technical, most states recognize job related conditions as either an accident or an occupational disease.
Examples in their simplest form would be that of someone falling from a ladder as an accident and someone developing brown
lung disease from years of working in a textile plant as an occupational disease. Each state may have a somewhat different
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definition of an accident and an occupational disease. From the examples cited above, even without knowing each state’s
definition you might realize that Coronavirus infections may not fit squarely under either definition. The moment of infection of COVID-19 is likely related to a single one-time
exposure as opposed to months or years of inhalation of particles which makes it appear more like an accident. However, there is no outward trauma and the disease process itself
is more akin to an occupational disease. Further, some states exclude “ordinary diseases of life” as being compensable as an occupational disease. So, which is it and how do you
proceed in your state? The answer once again depends on the law in your state. As a South Carolina workers compensation lawyer, I would file it both ways. However, I think that
it fits the definition of accident better in South Carolina.
BURDEN OF PROOF
The burden of proving that COVID-19 was contracted by a worker on the job is on the worker. Think about that for a moment. Let’s assume you’re a first responder running to
multiple scenes per day, transporting sick and potential COVID-19 patients to emergency rooms. Not only that, but you live with your co-workers at the fire station who have
been doing the same thing on other calls exponentially increasing your exposure risks. However, at the same time we are seeing community spread of Coronavirus. How do you
prove that the exposure you had two weeks ago transporting a patient from a nursing home to a hospital is the event that caused your positive test? The defense will be trying to
cast doubt to show that you could have acquired the infection pumping gas, stopping at a restaurant to pick up takeout food, or from your neighbor. Clearly, the most likely
source of infection is at work but how do you prove that definitively? In almost every case, you must have a medical opinion stated to a reasonable degree of medical certainty that
the infection was most probably caused by your exposure at work. Can this be done? The answer is yes but the more exposure you can show, the more likely you are to prevail.
PRESUMPTIONS
Fifteen states have enacted some form of presumption to make it easier for some categories of workers (usually healthcare, first responders, essential workers) to obtain workers
compensation benefits from COVID-19 infections. Presumptions recognize the increased exposure to COVID-19 that these groups of workers face daily. Presumption bills are
pending in our state legislature but have not yet passed. As such, no presumption exists in South Carolina.
CONCLUSION
As of this writing we are handling several COVID-19 workers compensation claims. I am not yet aware of a decision rendered by the South Carolina Workers Compensation
Commission on a COVID claim. These cases will be litigated and decisions issued. While COVID cases are very difficult, I see no reason that they cannot be awarded in South
Carolina so long as you can show good proof of exposure at work. If you have suffered significant injury or the loss of a loved one as a result of a Coronavirus infection and you
believe it was contracted at work, you may be entitled to compensation. Please call us to discuss your case. We will be happy to talk to you to see if we can help.

Paragard IUD Recall
The ParaGard intrauterine device (IUD) is giving rise to increasing numbers of legal claims as more and more
women complain that the device breaks while being removed. The “arms” of the T-shaped IUD reportedly have
a tendency to fracture, leaving women with a free-floating foreign object within their uterus or, worse,
embedded within the uterine wall.
Surgical intervention is often required to correct the damage caused by the defective device.
Such procedures include:
Laparascopy, Laparotomy, and Hysterectomy.
Additional injuries such as infection, scarring, organ damage, and the permanent loss of the ability to have
children can result. Thus far, over 100 lawsuits alleging these defects and injuries have been filed throughout
the United States with many more anticipated to be filed in the near future.
In December of 2020, the Judicial Panel on Multidistrict Litigation established an “MDL” to centralize all such
litigation before one judge. Within this litigation, injured women and their attorneys are able to combine their
efforts to investigate and litigate the claims involving the ParaGard device.
Chappell, Smith & Arden, P.A. is a law firm experienced in MDL products liability litigation. Attorneys Maggie
Raines Chappell and Graham L. Newman have represented numerous women in such types of litigation
including the talcum powder/ovarian cancer litigation and the transvaginal mesh/bladder sling litigation. If you
would like to speak to an attorney about a potential ParaGard claim, please contact us at mrchappell@csalaw.com, gnewman@csa-law.com, or give us a call at 803-784-8772.

The Bar & Grill
Buffalo
Chicken Salad

Chicken Ingredients: Dressing Ingredients: Salad Ingredients:

4 c. chopped romaine
1 c. buffalo sauce
1/2 c. mayonnaise
2 c. baby spinach
2 tbsp. honey
1/2 c. sour cream
2
stalks
celery, sliced
Juice of 1 lime
1/2 c. buttermilk
1 carrot, cut into
1 tsp. garlic powder
2 cloves garlic, minced
matchsticks
1/2 tsp. onion powder
1/4 c. freshly chopped parsley
1
Persian
cucumber, cut
Kosher salt
2 tbsp. freshly chopped dill
into half moons
Freshly ground black pepper 2 tbsp. freshly chopped chives
1
avocado, sliced
1 1/2 lb. boneless skinless
1 1/2 tsp. kosher salt
1/2
red
onion, thinly sliced
chicken breasts (about 3
1/2 tsp. freshly ground black
1
c.
halved
cherry tomatoes
breasts)
pepper
3/4 c. blue cheese crumbles
1 tbsp. extra-virgin
olive oil
Instructions
1/2 tsp. onion powder
Pinch
cayenne
pepper
Make chicken: In a large bowl, combine buffalo sauce, honey, lime juice, garlic powder,
andof
onion
powder.
Season with salt and pepper. Reserve ⅓

cup marinade. Add chicken to remaining marinade and toss to coat. Let marinate 30 minutes at room temperature. Or cover and refrigerate for up
to 2 hours.
In a large skillet over medium heat, heat oil. Remove chicken from marinade, letting as much marinade drip off as possible, and add to skillet. Cook
until golden, 6 minutes, then flip and brush chicken with reserved marinade. Continue cooking until no longer pink, 6 to 8 minutes more. Place on
a cutting board and let rest 5 minutes, then slice into strips. Meanwhile, make dressing: In a medium bowl, whisk together mayonnaise, sour cream,
and buttermilk. Add remaining ingredients and stir until combined. Refrigerate until ready to use.
Assemble salad: In a large bowl, toss together romaine, spinach, celery, carrots, cucumber, avocado, red onion, tomatoes, and blue cheese crumbles.
Top with chicken and drizzle with dressing just before serving.

CSA March 2021 Newsletter

Pet of the Month!

Chappell Smith & Arden
2801 Devine Street Suite 300
Columbia, SC 29205

PRSRT STD
US POSTAGE
PAID
COLUMBIA SC
PERMIT #487

Loki is a 3yr. old retriever/husky mix
with plenty of love and energy. He
would love a fenced yard for playtime
and lots of walks/love. Loki is very
smart and easily trained. He is a
perfect exercise partner, good on a
leash, and loves to go on walks or
runs. He has enjoyed playing with
dogs in his foster with no issues but
has been returned from adoptions
twice for issues with dogs in the home.
Loki is a resource guarder and needs a
dog-smart owner to commit to not
letting him have food, chew toys, etc.
around other dogs. We can't stand the
thought of him being returned again,
so we prefer a home with no other
dogs. No small kids or cats please.
Loki is neutered, up to date on
vaccinations, and
micro-chipped. He is 54 pounds.
If you can open your home and heart
to Loki or any of Homeward Bound's
dogs email
homewardboundrescue@hotmail.com
or call 803-454-9094.

